MUSTANG RESOURCES LIMITED
ACN 090 074 785

NOTICE OF ANNUAL GENERAL MEETING

Noftice is given that the Meeting will be held at:

TIME: 3:00 pm (AEDT)

DATE: Friday, 24 November 2017

PLACE: The Offices of Computershare Investor Services Pty Limited
Level 4, 60 Carrington Street
Sydney NSW 2000

The business of the Meeting affects your shareholding and your vote is important.

This Notice of Meeling should be read in its entirety. If Shareholders are in doubt as to how
they should vote, they should seek advice from their professional advisers prior to voting.

The Directors have determined pursuant to Regulation 7.11.37 of the Corporations
Regulations 2001 (Cth) that the persons eligible to vote at the Meeting are those who
are registered Shareholders at 7:00pm (AEDT) on 22 November 2017.



BUSINESS OF THE MEETING

AGENDA

1. FINANCIAL STATEMENTS AND REPORTS

To receive and consider the annual financial report of the Company for the
financial year ended 30 June 2017, together with the declaration of the directors,
the director’s report, the Remuneration Report and the auditor’s report.

2. RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as a non-binding resolution:

“That, for the purposes of section 250R(2) of the Corporations Act and for
all other purposes, approval is given for the adopftion of the Remuneration
Report as contained in the Company’s annual financial report for the
financial year ended 30 June 2017.”

Note: the vote on this Resolution is advisory only and does not bind the Directors or
the Company.

Voting Prohibition Statement:
A vote on this Resolution must not be cast (in any capacity) by or on behalf of either of
the following persons:
(a) a member of the Key Management Personnel, details of whose remuneration are
included in the Remuneration Report; or
(b)  a Closely Related Party of such a member.
However, a person (the voter) described above may cast a vote on this Resolution as a
proxy if the vote is not cast on behalf of a person described above and either:
(a)  the voter is appointed as a proxy by writing that specifies the way the proxy is to
vote on this Resolution; or
(b)  the voteris the Chair and the appointment of the Chair as proxy:
(i) does not specify the way the proxy is to vote on this Resolution; and
(ii) expressly authorises the Chair to exercise the proxy even though this
Resolution is connected directly or indirectly with the remuneration of a
member of the Key Management Personnel.

3. RESOLUTION 2 - ELECTION OF DIRECTOR - PETER SPIERS

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That, for the purpose of clause 6.1(e) of the Constifution, ASX Listing Rule
14.4 and for all other purposes, Peter Spiers, a Direcfor who was appointed
on 23 May 2017, refires, and being eligible, is elected as a Direcfor.”

4, RESOLUTION 3 — APPROVAL OF 10% PLACEMENT CAPACITY
To consider and, if thought fit, o pass the following resolution as a special resolution:

“That, for the purposes of Listing Rule 7.1A and for all other purposes,
approval is given for the Company fo issue up to that number of Equity
Securities equal fo 10% of the issued capital of the Company at the fime of
issue, calculated in accordance with the formula prescribed in ASX Listing
Rule 7.1A.2 and otherwise on the ferms and conditions set out in the
Explanatory Statement.”




Voting Exclusion: The Company will disregard any votes cast on this Resolution by any
person who may participate in the issue of Equity Securities under this Resolution and a
person who might obtain a benefit, except a benefit solely in the capacity of a holder of
ordinary securities, if the Resolution is passed and any associates of those persons.
However, the Company will not disregard a vote if it is cast by a person as a proxy for a
person who is entitled to vote, in accordance with the directions on the Proxy Form, or, it
is cast by the person chairing the meeting as proxy for a person who is entitled to vote, in
accordance with a direction on the Proxy Form to vote as the proxy decides.

RESOLUTION 4 - RATIFICATION OF PRIOR ISSUE — SHARES

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That, for the purposes of ASX Listing Rule 7.4 and for all other purposes,
Shareholders ratify the issue of 1,800,000 Shares on the ferms and
condiitions set out in the Explanartory Statement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolution by a
person who parficipated in the issue and any associates of those persons. However, the
Company need not disregard a vofte if it is cast by a person as a proxy for a person who
is enfitled to vote, in accordance with the directions on the Proxy Form, or, it is cast by
the person chairing the meeting as proxy for a person who is entitled to vote, in
accordance with a direction on the Proxy Form to vote as the proxy decides.

RESOLUTION 5 — RATIFICATION OF PRIOR ISSUE — OPTIONS

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That, for the purposes of ASX Listing Rule 7.4 and for all other purposes,
Shareholders ratify the issue of 3333333 Opfions on the terms and
condiitions set out in the Explanartory Statement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolufion by a
person who participated in the issue and any associates of those persons. However, the
Company need not disregard a vote if it is cast by a person as a proxy for a person who
is entitled to vote, in accordance with the directions on the Proxy Form, or, it is cast by
the person chairing the meeting as proxy for a person who is entitled to vote, in
accordance with a direction on the Proxy Form to vote as the proxy decides.

RESOLUTION 6 — NON-EXECUTIVE DIRECTOR’S REMUNERATION

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That, for the purposes of clause 6.3(a) of the Constitution, ASX Listing Rule
10.17 and for all other purposes, Shareholders approve an increase of the
maximum fofal aggregate amount of fees payable fo non-execufive
Directors from $200,000 per annum fo $400,000 per annum in accordance
with the terms and condiitions set out in the Explanatory Stafement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolution by a
Director and any of their associates. However, the Company need not disregard a vote
if it is cast by a person as a proxy for a person who is entitled to vote, in accordance with
the directions on the Proxy Form, or, it is cast by the person chairing the meeting as proxy
for a person who is entitled to vote, in accordance with a direction on the Proxy Form to
vote as the proxy decides.




Voting Prohibition Statement
A person appointed as a proxy must not vote, on the basis of that appointment, on this
Resolution if:
(a)  the proxy is either:
(i) a member of the Key Management Personnel; or
(ii) a Closely Related Party of such a member; and
(b)  the appointment does not specify the way the proxy is to vote on this Resolution.
However, the above prohibition does not apply if:
(c)  the proxy is the Chair; and
(d)  the appointment expressly authorises the Chair to exercise the proxy even though
this Resolution is connected directly or indirectly with remuneration of a member of
the Key Management Personnel.

RESOLUTION 7 - ENABLE THE ISSUE OF OPTIONS UNDER AN EMPLOYEE
INCENTIVE SCHEME

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That, for the purposes of ASX Listing Rule 7.2 (Exception 2(b)) and for all other

purposes, approval is given fo enable the Company fo issue equity securifies
under an employee incenfive scheme fifled “Mustang Long Term Incenfive
FPlan” on the terms and condlifions set out in the Explanatory Statement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolution by any
Director except one who is ineligible to parficipate in any employee incentive scheme in
relation to the Company, and any associates of those Directors. However, the Company
need not disregard a vote if it is cast by a person as a proxy for a person who is entitled
to vote, in accordance with the directions on the Proxy Form, or, it is cast by the person
chairing the meeting as proxy for a person who is entitled to vote, in accordance with a
direction on the Proxy Form to vote as the proxy decides.

Voting Prohibition Statement:
A person appointed as a proxy must not vote, on the basis of that appointment, on this
Resolution if:
(a)  the proxy is either:
(i) a member of the Key Management Personnel; or
(ii) a Closely Related Party of such a member; and
(b)  the appointment does not specify the way the proxy is fo vote on this Resolution.
However, the above prohibition does not apply if:
(c)  the proxy is the Chair; and
(d)  the appointment expressly authorises the Chair to exercise the proxy even though
this Resolution is connected directly or indirectly with remuneration of a member of
the Key Management Personnel.

RESOLUTION 8 — ISSUE OF DIRECTOR INCENTIVE OPTIONS - PETER SPIERS

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That for the purposes of ASX Listing Rule 10.714 and for all other purposes,
approval is given for the Company fo issue up to 10,000,000 Options fo
Pefter Spiers (or his nominee) under the Mustang Long Term Incentive FPlan
on the ferms and conditions set out in the Explanatory Statement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolution by any
Director who is eligible to parficipate in the Mustang Long Term Incentive Plan, and any
associates of those Directors. However, the Company need not disregard a vote if it is cast
by a person as a proxy for a person who is entitled to vote, in accordance with the
directions on the Proxy Form, or, it is cast by the person chairing the meeting as proxy for a
person who is entitled to vote, in accordance with a direction on the Proxy Form to vote as
the proxy decides.




Voting Prohibition Statement:
A person appointed as a proxy must not vote, on the basis of that appointment, on this

Resolufion if:
(a)  the proxy is either:
(i) a member of the Key Management Personnel; or

(ii) a Closely Related Party of such a member; and

(b)  the appointment does not specify the way the proxy is to vote on this Resolution.

However, the above prohibition does not apply if:

(c)  the proxy is the Chair; and

(d)  the appointment expressly authorises the Chair to exercise the proxy even though
this Resolution is connected directly or indirectly with remuneration of a member of
the Key Management Personnel.

10. RESOLUTION 9 - ISSUE OF DIRECTOR INCENTIVE OPTIONS AND SHARES -
IAN DAYMOND

To consider and, if thought fit, to pass, with or without amendment, the following
resolution as an ordinary resolution:

“That for the purposes of ASX Listing Rule 10.14 and for all other purposes,
approval is given for the Company fo issue up fo 4,500,000 Options and
1,500,000 Shares fo lan Daymond (or his nominee) under the Mustang Long
Term Incenfive Plan on the terms and conditions set out in the Explanatory
Statement.”

Voting Exclusion: The Company will disregard any votes cast on this Resolution by any
Director who is eligible to participate in the Mustang Long Term Incentive Plan, and any
associates of those Directors. However, the Company need not disregard a vote if it is
cast by a person as a proxy for a person who is entitled to vote, in accordance with the
directions on the Proxy Form, or, it is cast by the person chairing the meeting as proxy for
a person who is entitled to vote, in accordance with a direction on the Proxy Form to
vote as the proxy decides.

Voting Prohibition Statement:
A person appointed as a proxy must not vote, on the basis of that appointment, on this
Resolution if:
(a)  the proxy is either:
(i) a member of the Key Management Personnel; or
(ii) a Closely Related Party of such a member; and
(b)  the appointment does not specify the way the proxy is fo vote on this Resolution.
However, the above prohibition does not apply if:
(c)  the proxy is the Chair; and
(d)  the appointment expressly authorises the Chair to exercise the proxy even though
this Resolution is connected directly or indirectly with remuneration of a member of
the Key Management Personnel.

Dated: 17 October 2017

By order of the Board

Robert Marusco
Company Secretary




Voting in person

To vote in person, attend the Meeting at the time, date and place set out above.

Voting by proxy

To vote by proxy, please complete and sign the enclosed Proxy Form and return by the time and
in accordance with the instructions set out on the Proxy Form.

In accordance with section 249L of the Corporations Act, Shareholders are advised that:

. each Shareholder has a right to appoint a proxy;
. the proxy need not be a Shareholder of the Company; and
. a Shareholder who is entitled to cast 2 or more votes may appoint 2 proxies and may specify

the proportion or number of votes each proxy is appointed to exercise. If the member
appoints 2 proxies and the appointment does not specify the proportion or number of the
member’s votes, then in accordance with section 249X(3) of the Corporations Act, each
proxy may exercise one-half of the votes.

Shareholders and their proxies should be aware that changes to the Corporations Act made in
2011 mean that:

. if proxy holders vote, they must cast all directed proxies as directed; and

. any directed proxies which are not voted will automatically default to the Chair, who must
vote the proxies as directed.

Should you wish to discuss the matters in this Notice of Meeting please do not hesitate to contact
the Company Secretary on +61 8 9217 2400




EXPLANATORY STATEMENT

This Explanatory Statement has been prepared to provide information which the Directors
believe to be material to Shareholders in deciding whether or not to pass the Resolutions.

1.

FINANCIAL STATEMENTS AND REPORTS

In accordance with the Constitution, the business of the Meeting will include
receipt and consideration of the annual financial report of the Company for the
financial year ended 30 June 2017 together with the declaration of the directors,
the directors’ report, the Remuneration Report and the auditor’s report.

The Company will not provide a hard copy of the Company's annual financial
report to Shareholders unless specifically requested to do so. The Company's
annual financial report is available on its website at
http://www.mustangresources.com.au

2.1

2.2

RESOLUTION 1 - ADOPTION OF REMUNERATION REPORT
General

The Corporations Act requires that at a listed company’s annual general
meeting, a resolution that the remuneration report be adopted must be put to
the shareholders. However, such a resolution is advisory only and does not bind
the company or the directors of the company.

The remuneration report sets out the company’s remuneration arrangements for
the directors and senior management of the company. The remuneration report
is part of the directors’ report contained in the annual financial report of the
company for a financial year.

The chair of the meeting must allow a reasonable opportunity for its shareholders
to ask questions about or make comments on the remuneration report at the
annual general meeting.

Voting consequences

A company is required to put to its shareholders a resolution proposing the calling
of another meeting of shareholders to consider the appointment of directors of
the company (Spill Resolution) if, at consecutive annual general meetings, at least
25% of the votes cast on a remuneration report resolutfion are voted against
adoption of the remuneration report and at the first of those annual general
meetings a Spill Resolution was not put to vote. If required, the Spill Resolution
must be put to vote at the second of those annual general meetings.

If more than 50% of votes cast are in favour of the Spill Resolution, the company
must convene a shareholder meeting (Spill Meeting) within 90 days of the
second annual general meeting.

All of the directors of the company who were in office when the directors' report
(as included in the company’s annual financial report for the most recent
financial year) was approved, other than the managing director of the
company, will cease to hold office immediately before the end of the Spill
Meeting but may stand for re-election at the Spill Meeting.

Following the Spill Meeting those persons whose election or re-election as
directors of the company is approved will be the directors of the company.
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Previous voting results

At the Company’s previous annual general meeting the votes cast against the
remuneration report considered at that annual general meeting were less than 25%.
Accordingly, the Spill Resolution is not relevant for this Annual General Meeting.

3.1

3.2

3.3

3.4

RESOLUTION 2 — ELECTION OF DIRECTOR - PETER SPIERS
General

The Constitution allows the Directors to appoint at any time a person to be a
Director either to fill a casual vacancy or as an addition to the existing Directors,
but only where the total number of Directors does not at any time exceed the
maximum number specified by the Constitution.

Pursuant to the Constitution and ASX Listing Rule 14.4, any Director so appointed
holds office only until the next following annual general meeting and is then
eligible for election by Shareholders but shall not be taken into account in
determining the Directors who are to retire by rotation (if any) at that meeting.

Peter Spiers, having been appointed by other Directors on 23 May 2017 in
accordance with the Constitution, will retire in accordance with the Constitution
and ASX Listing Rule 14.4 and being eligible, seeks election from Shareholders.

Quudlifications and other material directorships

Mr Spiers has more than 30 years of international experience in the resources
industry spanning exploration, mine development, operations and commercial
roles. He spent 20 years with Western Mining Corporation (WMC), during which
time he worked as a senior geologist, project manager and lastly Group
Manager — Business Development prior to WMC being acquired by BHP Billiton
for A$9.2 billion.

Recently Mr Spiers was Managing Director of Orbis Gold, an ASX-listed West
African gold company which was acquired for A$170 million in 2015 by SEMAFO
Inc. at a 98% bid premium. Mr Spiers is a graduate geologist from the University of
Melbourne and a Member of the Australasian Institute of Mining and Metallurgy.

Independence

Mr Spiers has no interests, position, association or relationship that might influence,
or reasonably be perceived to influence, in a material respect his capacity to
bring an independent judgement to bear on issues before the board and to actin
the best interest of the entity and its security holders generally.

If elected the Board considers Mr Spiers will be an independent director.

Board recommendation

The Board supports the re-election of Mr Spiers and recommends that
Shareholders vote in favour of Resolution 2.




4.1

RESOLUTION 3 — APPROVAL OF 10% PLACEMENT CAPACITY
General

ASX Listing Rule 7.1A provides that an Eligible Entity (as defined below) may seek
shareholder approval by special resolution passed at an annual general
meeting to have the capacity to issue up to that number of Equity Securities (as
defined below) equal to 10% of its issued capital (10% Placement Capacity)
without using that company’s existing 15% annual placement capacity granted
under ASX Listing Rule 7.1.

An Eligible Entity is one that, as at the date of the relevant annual general meeting:
(a) is not included in the S&P/ASX 300 Index; and

(b) has a maximum market capitalisation (excluding restricted securities
and securities quoted on a deferred settflement basis) of $300,000,000.

As at the date of this Nofice, the Company is an Eligible Entity as it is not
included in the S&P/ASX 300 Index and has a current market capitalisation of
$84,590,462 (based on the number of Shares on issue and the closing price of
Shares on the ASX on 10 October 2017).

An Equity Security is a share, a unit in a frust, a right to a share or unit in a frust or
option, an opftion over an issued or unissued security, a convertible security, or,
any security that ASX decides to classify as an equity security.

Any Equity Securities issued under the 10% Placement Capacity must be in the
same class as an existing class of quoted Equity Securities.

As at the date of this Notice, the Company currently has two classes of quoted
Equity Securities on issue, being the Shares (ASX Code: MUS) and Options (ASX
Code: MUSOA).

If Shareholders approve Resolution 3, the number of Equity Securities the
Company may issue under the 10% Placement Capacity will be determined in
accordance with the formula prescribed in ASX Listing Rule 7.1A.2.

Resolution 3 is a special resolution. Accordingly, at least 75% of votes cast by
Shareholders present and eligible to vote at the Meeting must be in favour of
Resolution 3 for it to be passed.




4.2 Technical information required by ASX Listing Rule 7.1A

Pursuant to and in accordance with ASX Listing Rule 7.3A, the information below
is provided in relation to this Resolution 3:

(Q)

(c)

Minimum Price

The minimum price at which the Equity Securities may be issued is 75% of
the volume weighted average price of Equity Securities in that class,
calculated over the 15 ASX frading days on which trades in that class
were recorded immediately before:

(i) the date on which the price at which the Equity Securities are o
be issued is agreed; or

(ii) if the Equity Securities are not issued within 5 ASX trading days of
the date in section 4.2(a)(i), the date on which the Equity
Securities are issued.

Date of Issue

The Equity Securities may be issued under the 10% Placement Capacity
commencing on the date of the Meeting and expiring on the first to
occur of the following:

(i) 12 months after the date of this Meeting; and

(ii) the date of approval by Shareholders of any transaction under
ASX Listing Rules 11.1.2 (a significant change to the nature or
scale of the Company’s activities) or 11.2 (disposal of the
Company’s main undertaking) (after which date, an approval
under Listing Rule 7.1A ceases to be valid),

(10% Placement Capacity Period).
Risk of voting dilution

Any issue of Equity Securities under the 10% Placement Capacity will
dilute the interests of Shareholders who do not receive any Shares under
the issue.

If Resolution 3 is approved by Shareholders and the Company issues the
moaximum number of Equity Securities available under the 10%
Placement Capacity, the economic and voting dilution of existing
Shares would be as shown in the table below.

The table below shows the dilution of existing Shareholders calculated in
accordance with the formula outlined in ASX Listing Rule 7.1A(2), on the
basis of the market price of Shares and the number of Equity Securities
onissue as at 10 October 2017.

The table also shows the voting dilution impact where the number of
Shares on issue (Variable A in the formula) changes and the economic
dilution where there are changes in the issue price of Shares issued
under the 10% Placement Capacity.




Number of

Shares on
Issue
7 ‘A’ | Issue Price $0.065 $0.13 S0.195
(Variable ‘A
in ASX Listing | (Per Share) 50% decrease Issue Price 50% increase
Rule 7.1A2) in Issue Price in Issue Price
652,195,864 | Shores Issued 65,219,586 65,219,586 65,219,586
i g Shares Shares Shares
(Current dilution
Variable A) | eonds raised | $4.239.273.09 |  $8,478,546.18 | $12.717,819.27
T2 e f'}g‘;’s\,ﬁi‘:‘zd 97,829,379 97,829,379 97,829,379
) (50% - dilution Shares Shares Shares
increase in
Variable A) Funds raised $6,358,909.64 | $12,717,819,27 | $19,076,728.91
e el f'}g‘;’sv';:i:zd 130,439,172 | 130439172 | 130,439,172
) (100% - dilution Shares Shares Shares
increase in
Variable A) Funds raised $8,478,546.18 $16,957,092.38 | $25,435,638.54

*The number of Shares on issue (Variable A in the formula) could increase as a result
of the issue of Shares that do not require Shareholder approval (such as under a
pro-rata rights issue or scrip issued under a takeover offer) or that are issued with
Shareholder approval under Listing Rule 7.1.

The table above uses the following assumptions:

1.

There are currently 652,195,864 Shares on issue comprising:

(a)
(b)

650,695,864 existing Shares as at the date of this Notice of Meeting; and
1,500,000 Shares which will be issued if Resolution 9 is passed at

this Meeting.

The issue price set out above is the closing price of the Shares on the ASX on
10 October 2017.

The Company issues the maximum possible number of Equity Securities under
the 10% Placement Capacity.

The Company has not issued any Equity Securities in the 12 months prior to the
Meeting that were not issued under an exception in ASX Listing Rule 7.2 or
with approval under ASX Listing Rule 7.1.

The issue of Equity Securities under the 10% Placement Capacity consists only
of Shares. It is assumed that no Options are exercised into Shares before the
date of issue of the Equity Securities.

The calculations above do not show the dilution that any one particular
Shareholder will be subject to. All Shareholders should consider the dilufion
caused fo their own shareholding depending on their specific circumstances.

This table does not set out any dilution pursuant to approvals under ASX Listing
Rule 7.1.

The 10% voting dilution reflects the aggregate percentage dilution against
the issued share capital at the time of issue. This is why the voting dilution is
shown in each example as 10%.

The table does not show an example of dilution that may be caused to a
particular Shareholder by reason of placements under the 10% Placement
Capacity, based on that Shareholder’s holding at the date of the Meeting.




(e)

Shareholders should note that there is a risk that:

(i) the market price for the Company’s Shares may be significantly
lower on the issue date than on the date of the Meeting; and

(ii) the Shares may be issued at a price that is at a discount to the
market price for those Shares on the date of issue.

Purpose of Issue under 10% Placement Capacity

The Company may issue Equity Securities under the 10% Placement
Capacity for the following purposes:

(i) as cash consideration in which case the Company intends fo
use funds raised for the acquisition of new resources, assets and
investments (including expenses associated with such an
acquisition), confinued exploration expenditure on the
Company’s current assets (funds would then be used for
project, feasibility studies and ongoing project administration),
general working capital; or

(ii) as non-cash consideration for the acquisition of new resources
assets and investments in such circumstances the Company will
provide a valuation of the non-cash consideration as required
by listing Rule 7.1TA.3.

The Company will comply with the disclosure obligations under Listing
Rules 7.1A(4) and 3.10.5A upon issue of any Equity Securities.

Allocation policy under the 10% Placement Capacity

The recipients of the Equity Securities to be issued under the 10% Placement
Capacity have not yet been determined. However, the recipients of
Equity Securities could consist of current Shareholders or new investors (or
both), none of whom will be related parties of the Company.

The Company will determine the recipients at the time of the issue under
the 10% Placement Capacity, having regard o the following factors:

(i) the purpose of the issue;
(ii) alternative methods for raising funds available to the Company
at that time, including, but not limited to, an entitlement issue or

other offer where existing Shareholders may participate;

(iii) the effect of the issue of the Equity Securities on the control of
the Company;

(iv) the circumstances of the Company, including, but not limited
to, the financial position and solvency of the Company;

(v) prevailing market conditions; and

(vi) advice from corporate, financial and broking advisers
(if applicable).
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Further, if the Company is successful in acquiring new resources, assets
or investments, it is likely that the recipients under the 10% Placement
Capacity will be vendors of the new resources, assets or investments.

(f) Previous approval under ASX Listing Rule 7.1A

The Company did not seek approval from its Shareholders pursuant to ASX
Listing Rule 7.1A at its annual general meeting held on 21 November 2016.

As at 10 October 2017, during the 12 month period preceding the date
of the Meeting, being on and from 24 November 2016, the Company
issued a ftotal of 326,946,660 Shares, 138,664,424 Options and
3 Convertible Notes which represents approximately 118% of the total
diluted number of Equity Securities on issue in the Company on
24 November 2016, which was 421,712,153 (comprising 323,749,913
Shares, 83,962,240 Options and 14,000,000 Performance Rights),
assuming the Convertible Notes have a principal of $2,800,000 and a
conversion price of $0.0798 being the principal and most recent
conversion price on 4 October 2017.

Further details of the issues of Equity Securities by the Company during
the 12 month period preceding the date of the Meeting are set out in
Schedule 1.

(9) Compliance with ASX Listing Rules 7.1A.4 and 3.10.5A

When the Company issues Equity Securities pursuant to the 10%
Placement Capacity, it must give to ASX:

(i) a list of the recipients of the Equity Securities and the number of
Equity Securities issued to each (not for release to the market),
in accordance with Listing Rule 7.1A.4; and

(ii) the information required by Listing Rule 3.10.5A for release to
the market.

Voting Exclusion

A voting exclusion statement is included in this Notice. As at the date of this
Noftice, the Company has not invited any existing Shareholder to participate in
an issue of Equity Securities under ASX Listing Rule 7.1A. Therefore, no existing
Shareholders will be excluded from voting on Resolution 3.

5.1

RESOLUTION 4 — RATIFICATION OF PRIOR ISSUE — SHARES
General

On 11 August, the Company issued 1,800,000 Shares in consideration for
professional services provided to the Company.

Resolution 4 seeks Shareholder ratification pursuant to ASX Listing Rule 7.4 for the
issue of those Shares (Ratification).

ASX Listing Rule 7.1 provides that a company must not, subject to specified
exceptions, issue or agree to issue more equity securities during any 12 month
period than that amount which represents 15% of the number of fully paid
ordinary securities on issue at the commencement of that 12 month period.




ASX Listing Rule 7.4 sets out an exception to ASX Listing Rule 7.1. It provides that
where a company in general meeting ratifies the previous issue of securities
made pursuant to ASX Listing Rule 7.1 (and provided that the previous issue did
not breach ASX Listing Rule 7.1) those securities will be deemed to have been
made with shareholder approval for the purpose of ASX Listing Rule 7.1.

By ratifying this issue, the Company will retain the flexibility fo issue equity
securities in the future up to the 15% annual placement capacity set out in ASX
Listing Rule 7.1 without the requirement to obtain prior Shareholder approval.

5.2 Technical information required by ASX Listing Rule 7.4

Pursuant to and in accordance with ASX Listing Rule 7.5, the following

information is provided in relation to the Ratification:

(a) 1,800,000 Shares were issued;

(o) the Shares were issued for nil cash consideration in satisfaction
of professional services provided by various service providers
and consultants;

(c) the Shares issued were all fully paid ordinary shares in the capital of the
Company issued on the same terms and conditions as the Company’s
existing Shares;

(d) the Shares were issued to service providers, who are not related parties
of the Company; and

(e) no funds were raised from this issue as the Shares were issued in
consideration for professional services provided by the parties

6. RESOLUTION 5 — RATIFICATION OF PRIOR ISSUE — OPTIONS
6.1 General

On 15 September 2017, the Company issued 3,333,333 Options In consideration

for professional capital raising services provided to the Company.

Resolution 5 seeks Shareholder ratification pursuant to ASX Listing Rule 7.4 for the

issue of those Options (Ratification).

A summary of ASX Listing Rules 7.1 and 7.4 is set out in Section 5.1.

By ratifying this issue, the Company will retain the flexibility to issue equity

securities in the future up to the 15% annual placement capacity set out in ASX

Listing Rule 7.1 without the requirement to obtain prior Shareholder approval.

6.2 Technical information required by ASX Listing Rule 7.4

Pursuant to and in accordance with ASX Listing Rule 7.5, the following
information is provided in relation to the Ratification:

(a) 3,333,333 Options were issued;

(b) the Options were issued for nil cash consideration in satisfaction of
professional capital raising services provided by Jett Capital Advisors LLC;




(c) the Options will be issued on the terms and conditions set out in
Schedule 2;

(d) the Options were issued to Jett Capital Advisors LLC, who is not a
related party of the Company; and

(e) no funds raised from fthis issue as the Options were issued in
consideration for professional capital raising services provided by Jett
Capital Advisors LLC.

RESOLUTION 6 — NON-EXECUTIVE DIRECTORS’ REMUNERATION

ASX Listing Rule 10.17 provides that an entfity must not increase the total
aggregate amount of directors’ fees payable to all of its non-executive directors
without the approval of holders of its ordinary securities.

Clause 6.3(a) of the Constitution also requires that remuneration payable to the
non-executive Directors will not exceed the sum initially set by the Constitution and
subsequently increase by ordinary resolution of Shareholders in general meeting.

The maximum aggregate amount of fees payable to all of the non-executive
Directors is currently set at $200,000.

Resolution 6 seeks Shareholder approval to increase this figure by $200,000
fo $400,000.

This amount includes superannuation contributions made by the Company for
the benefit of non-executive Directors and any fees which a non-executive
Director agrees to sacrifice for other benefits. It does not include reimbursement
of genuine out of pocket expenses, genuine “special exertion” fees paid in
accordance with the Constitution, or securities issued to a non-executive
Director under ASX Listing Rule 10.11 or 10.14 with approval of Shareholders.

The maximum aggregate amount of fees proposed to be paid to the
non-executive Directors per annum has been determined after reviewing similar
companies listed on ASX and the Directors believe that this level of remuneration
is in line with corporate remuneration of similar companies.

Whilst it is not envisaged that the maximum amount sought will be ufilised
immediately, the proposed limit is requested to ensure that the Company:

(a) maintains its capacity to remunerate both existing and any new
non-executive directors joining the Board;

(b) remunerates its non-executive Directors appropriately for the
expectations placed upon them both by the Company and the
regulatory environment in which it operates; and

(c) has the ability to attract and retain non-executive directors whose skills
and qualifications are appropriate for a company of the size and nature
of the Company.

In the past 3 years, the Company has issued 300,000 Shares to Cobus van Wyk
and 400,000 Shares to lan Daymond, being issues of equity securities to
non-executive Directors.

Given the interest of the non-executive Directors in this Resolution, the Board
makes no recommendation to Shareholders regarding this Resolution.
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8.1

8.2

8.3

8.4

RESOLUTION 7 - ENABLE THE ISSUE OF SECURITIES UNDER EMPLOYEE INCENTIVE
SCHEME

General

Resolution 7 seeks Shareholders approval to enable the Company to issue equity
securities under the employee incentive scheme ftitled the "Mustang Long Term
Incentive Plan” (Plan) in accordance with ASX Listing Rule 7.2 (Exception ?(b)).

The objective of the Plan is to attract, motivate and retain key employees and it
is considered by the Company that the adoption of the Plan and the future issue
of Shares under the Plan will provide selected employees with the opportunity to
participate in the future growth of the Company.

ASX Listing Rules

ASX Listing Rule 7.1 provides that a company must not, subject to specified
exceptions, issue or agree to issue more equity securities during any 12 month
period than that amount which represents 15% of the number of fully paid
ordinary securities on issue at the commencement of that 12 month period.

ASX Listing Rule 7.2 (Exception 9(b)) sets out an exception to ASX Listing Rule 7.1
which provides that issues under an employee incentive scheme are exempt for
a period of 3 years from the date on which shareholders approve the issue of
securities under the scheme as an exception to ASX Listing Rule 7.1.

If Resolution 7 is passed, the Company will be able to issue Options, Performance
Rights or Shares (Plan Securities) under the Plan to Eligible Participants (as
defined in Schedule 3) over a period of 3 years from the date of approval
without impacting on the Company’s ability to issue up to 15% of its total
ordinary securities without Shareholder approval in any 12 month period.

Any issues of Plan Securities under the Plan to a Director, an associate of the
Director, or a person whose relationship with the Company, Director or associate of
the Director is, in ASX's opinion, such that approval should be obtained will require
additional Shareholder approval under ASX Listing Rule 10.14 at the relevant time.
For this reason, the Company is also seeking approval under Resolutions 8 and 9 for
the issue of Plan Securities to certain Directors pursuant to the Plan.

Previous issues

Shareholders should note that no Plan Securities have previously been issued
under the Plan.

Key terms and conditions of the Plan

A summary of the key terms and conditions of the Plan is set out in Schedule 3. In
addition, a copy of the Plan is available for review by Shareholders at the registered
office of the Company until the date of the Meeting. A copy of the Plan can also
be sent to Shareholders upon request to the Company Secretary. Shareholders are
invited to contact the Company if they have any queries or concerns.

A material feature of the Plan is the issue of Shares pursuant to the Plan may be
undertaken by way of provision of a non-recourse, interest free loan to be used for
the purposes of subscribing for the Shares based on a price that will be not less than
the volume weighted average price at which Shares were traded on the ASX over
the 10 trading days up to and including the date of acceptance of the offer.




9.1

9.2

9.3

RESOLUTIONS 8 AND 9 - ISSUE OF DIRECTOR INCENTIVE OPTIONS AND
PERFORMANCE RIGHTS TO RELATED PARTIES

General

The Company has agreed, subject to obtaining Shareholder approval, to issue a
total of 14,500,000 Options and 1,500,000 Shares (Plan Securities) to Peter Spiers
and lan Daymond (Participants) (or their nominees) on the terms and conditions
set out below.

Resolutions 8 and 9 seek Shareholder approval to issue the Plan Securities to the
Participants (or their nominees).

Chapter 2E of the Corporations Act

Chapter 2E of the Corporations Act requires that for a public company, or an
entity that the public company controls, to give a financial benefit to a related
party of the public company, the public company or entity must:

(a) obtain the approval of the public company's members in the manner
set out in sections 217 to 227 of the Corporations Act; and

(b) give the benefit within 15 months following such approval,

unless the giving of the financial benefit falls within an exception set out in
sections 210 to 216 of the Corporations Act.

The issue of the Plan Securities constitutes giving a financial benefit and each
Participant is a related party of the Company by virtue of being a Director.

The Directors (other than the Participants who each abstained from considering
this matter due to their material personal interest in the matter) consider that the
issue of the Plan Securities to the Participants (or their nominees) is reasonable
remuneration which falls within the exception in section 211 of the Corporations
Act having regard to the circumstances of the Company, the duties and
responsibilities of the Participants, and accordingly, Shareholder approval is not
required for the purpose of section 208 of the Corporations Act.

ASX Listing Rules

ASX Listing Rule 10.14 also requires shareholder approval to be obtained where
an entity issues, or agrees to issue, securities under an employee incentive
scheme to a director of the entity, an associate of the director, or a person
whose relationship with the entity, director or associate of the director is, in ASX's
opinion, such that approval should be obtained.




9.4 Technical information required by ASX Listing Rule 10.14

Pursuant to and in accordance with ASX Listing Rule 10.15, the following
information is provided in relation o Resolutions 8 and 9:

(Q)

the maximum number of Plan Securities to be issued to the Participants
(or their nominees) is:

(i) Resolution 8: 10,000,000 Options to Peter Spiers (or his nominee), being:

(A)

(B)

5,000,000 Options vesting 12 months after the date of
issue subject to the Company’s market capitalisation
being not less than $100,000,000 over a period of 20
consecutive trading days and exercisable at $0.07
each on or before that date which is 3 years after the
date of issue; and

5,000,000 Options vesting 24 months after the date of
issue subject fo the Company’s market capitalisation
being not less than $100,000,000 over a period of 20
consecutive trading days and exercisable at $0.07
each on or before that date which is 3 years after the
date of issue.

The quantity, vesting time period, exercise price and expiry
date of these Options was agreed upon Peter joining the Board
in May 2017 subject to Shareholder approval when the Share
price was approximately $0.05. Subsequently, Peter Spiers has
agreed voluntarily to accept the vesting condition related to
market capitalisation; and

(i) Resolution 9: 4,500,000 Options and 1,500,000 Shares to lan
Daymond (or his nominee), being:

(A)

(B)

4,500,000 Options vesting subject to the Company’s
market capitalisation being not less than $100,000,000
over a period of 20 consecutive frading days within 18
months after the date of issue of the Options and
exercisable at 125% above the 30 day VWAP on the
date of issue, each on or before that date which is
3 years after the date of issue; and

1,500,000 Shares vesting after 12 months continuous
service by lan Daymond to the Company as a
non-executive director after the date of the Meeting.

The terms of the Plan Securities will otherwise be governed by the rules

of the Plan;

the Plan Securities will be issued to the Participants (and/or their
nominees) for nil consideration and no consideration will be payable
upon the vesting and exercise of the Plan Securities other than the
exercise price in respect of the Options being issued to the Participants
Accordingly, no loans will be made in relation to, and no funds will be
raised from, the issue or vesting of the Plan Securities;




9.5

(c) the Plan and issue of Plan Securities under the Plan has not previously
been approved. Accordingly, no Plan Securities have been issued
under the Plan to persons referred to in ASX Listing Rule 10.14 (i.e. a
Director, an associate of the Director, or a person whose relationship
with the Company, Director or associate of the Director is, in ASX's
opinion, such that approval should be obtained).

(d) as at the date of this Notice, all Directors are entitled to participate in
the Plan; and

(e) the Plan Securities will be issued to the Participants (and/or their
nominees) no later than 12 months after the Meeting.

Approval pursuant to ASX Listing Rule 7.1 is not required in order to issue the Plan
Securities to the Participants (and/or their nominees) as approval is being
obtained under ASX Listing Rule 10.14. Accordingly, the issue of Plan Securities
pursuant fo Resolutions 8 and ? will not be included in the 15% calculation of the
Company’s annual placement capacity pursuant to ASX Listing Rule 7.1.

Board recommendations

The Plan Securities the subject of Resolution 8 are considered by the Directors,
excluding Peter Spiers, to be appropriate and fair in addition to standard
director’s fees, and were considered necessary to attract Peter to the Board, to
recognise his calibre as a very experienced geologist and public company
director, and to provide a strong, effective and long-term incentive for him to
create shareholder wealth.

The Plan Securities the subject of Resolution 9 are considered by the Directors,
excluding lan Daymond, to be appropriate and fair in addition to standard
director’s fees for lan’s outstanding efforts, independence and leadership (as a
non-executive independent Director since 31 July 2014 and as Chairman for the
past two years) above and beyond his normal duties as a Director and in a
period of time which has seen the market capitalisation of the Company grow
substantially from being a company involved in the oil and gas sector in the USA
to being a significant ruby explorer in Mozambique. lan has staunchly supported
the Company through some very difficult periods and provided invaluable
contributions in the re-listing of the Company in July 2015, in the acquisition of alll
the present assets of the Company and has implemented and overseen
corporate governance within the Company. The Plan Securities proposed to be
issued to him will also serve to provide a strong, effective and long-term
incentive for further creation of substantial shareholder wealth.




GLOSSARY

10% Placement Capacity has the meaning given in Section 4.1.

S means Australian dollars.

Annual General Meeting or Meeting means the meeting convened by the Notice.
ASIC means the Australian Securities & Investments Commission.

ASX means ASX Limited (ACN 008 624 691) or the financial market operated by ASX
Limited, as the context requires.

ASX Listing Rules means the Listing Rules of ASX.

AEDT means Australian Eastern Daylight Time as observed in Sydney, New South Wales.
Board means the current board of directors of the Company.

Business Day means Monday to Friday inclusive, except New Year's Day, Good Friday,
Easter Monday, Christmas Day, Boxing Day, and any other day that ASX declares is not a
business day.

Chair means the chair of the Meeting.

Closely Related Party of a member of the Key Management Personnel means:

(a) a spouse or child of the member;

(b) a child of the member’s spouse;

(c) a dependent of the member or the member’s spouse;

(d) anyone else who is one of the member’s family and may be expected to

influence the member, or be influenced by the member, in the member’s
dealing with the entity;

(e) a company the member controls; or

(f) a person prescribed by the Corporations Regulations 2001 (Cth) for the purposes
of the definition of ‘closely related party’ in the Corporations Act.

Company means Mustang Resources Limited (ACN 090 074 785).

Constitution means the Company’s constitution.

Corporations Act means the Corporations Act 2007 (Cth).

Directors means the current directors of the Company.

Eligible Entity means an entity that, at the date of the relevant general meeting:
(a) is not included in the S&P/ASX 300 Index; and

(b) has a maximum market capitalisation (excluding restricted securities and
securities quoted on a deferred settlement basis) of $300,000,000.

Explanatory Statement means the explanatory statement accompanying the Notice.




Key Management Personnel has the same meaning as in the accounting standards
issued by the Australion Accounting Standards Board and means those persons having
authority and responsibility for planning, directing and controlling the activities of the
Company, or if the Company is part of a consolidated entity, of the consolidated entity,
directly or indirectly, including any director (whether executive or otherwise) of the
Company, or if the Company is part of a consolidated entity, of an entity within the
consolidated group.

Notice or Notice of Meeting means this notice of meeting including the Explanatory
Statement and the Proxy Form.

Option means an option to acquire a Share.

Optionholder means a holder of an Option.

Ordinary Securities has the meaning set out in the ASX Listing Rules.

Performance Right means a right to acquire a Share on the terms set out in the Plan for a
specified performance period and subject to satisfaction of a specified performance
hurdle.

Plan means the Mustang Long Term Incentive Plan as summarised in Schedule 3.

Plan Securities means an Option, Performance Right or Share issued pursuant to the Plan.

Proxy Form means the proxy form accompanying the Notice.

Remuneration Report means the remuneration report set out in the Director's report
section of the Company’s annual financial report for the year ended 30 June 2017.

Resolutions means the resolutions set out in the Notice, or any one of them, as the
context requires.

Section means a section of the Explanatory Statement.
Share means a fully paid ordinary share in the capital of the Company.
Shareholder means a registered holder of a Share.

Variable A means “A"” as set out in the formula in ASX Listing Rule 7.1A(2).

20



Lc

80G'6¢/'€$ = z19N|OA JusaUND

SION S|qIHISAUOD BYDUDI] Sil4 8Y} JO 8N|OA 8y}
1O 000°00%'L$ 1O UOISISAUOD UO PB8Nss| :UOHDISPISUOD

y'(9}ON 8|quIeAU0D
|yodoupll sS4 |y} Jo SNIPA
9yl 4O 000°00¥'l$ 4O UOISIBAUOD

D71 StUSWIISSAU|

£10Z Joquiaidas |
- g¢ Xjpuaddy

USOO-UON | Uo penss)) uolioIopIsuod Ysod |IN | 8ioAld  painionis  pualy zs0I0Us | ¥25'889°gz /10 Jequiajdas G| — anss|
£0£'186'|$ = zidN[OA fusIND
OJON SIGIHOAUOD v (SJON ©|qIIeAU0D
SYoupil puUoddS By} JO BNPA BYL JO  000°00/$ m;ocot PUOS9S Ul 4O SNIBA Sul
PUD SJON S|CIIOAUOD SUDUDIL {Sil{ SUj JO ONIDA wor;oo%w%omw._ﬂ_o_u_co Mﬁz m”__%_tmwx_n% /10 joqwiadas 4|
ay} Jo ’ O UOISISAUOD UO PaNSs| :UOIDISPISUO : - g¢ xipuadd
U 40 000'05$ 4 BIOA P ! HBISPIsLOD 2y} JO 000°0S$ 1O UOISIBAUOD UO D77 SHUBWIISOAU| e Xp v
YSDO-UON | paNnss))  UOHDISPISUOD  YSOD  [IN | SIDAUd  PaINIONIS  DUaly s2I0US | z0s'srT’S1 /10T Joquiaydas | — anss|
0¥8'0£0'L$ = 219N|PA fudLND
SJON 9|qIeAUOD 8YDdUDI] PUODSS 8y} JO SN[DA v (SJON BIqIeAu0D / 10z Jequusides /g
Sy} 10 000°00S$ JO UOISISBAUOD UO PaNss| :UoIDISPISUOD SUoURIL  PUCOSS Sy O SNDA - g¢ xipuaddy
2yl O 000°00S$ 4O UOISISAUOD UO D77 SIUBWIISOAU|
USDO-UON | poenss))  uoibIspIsuoDd  ysod  |IN | Si0AUd  painionis  pualy seIoys | zezizez's /10 Jequiaydas /z — anss|
TL0'6T9'1$ = 219NIPA fuslUND
SION SIGUISAUOD SUOUDIL PUODSS S| JO ONPA | Dcooomﬁm,%ﬂ o_mwtowx_ww
oy} Jo ‘ O UOISISAUOD UO PBNSS| :UOIDIBPISUO 90040 - add
U4 JO 000°008$ O UOISISAUOD UO P | :UOHDISPISUCD SUi JO 000°008% 4O UOISISAUOD UO 71 SIUBWISOAU £102 1890100 ¥ — g€ XIpu v
YSDO-UON | panss))  UOHDISPISUOD  YSOD  [IN | SIDAUd  PaINIONIS  DUaly s2I0Us | 8ze'1€5T1 /107 /290120 ¥ — onss|
V/N 1:Spuny Buluiowal jo asn pasodold
IIN$ = Buluibwal Junowy
101doD Bupiom [pIBUSB 10}
pup ‘1oslold Agny zandsjuow ayi o wpliboid Bulup
J1aBND P8ISO UD PUN} O} PUD SBIALOD Buldwos
ANG YHM PBIDID0SSO SJSOD JodaWl O} :Spunj JO asn
|1 12'2$ = tuads junowy
, (221d 1oIDW O} {UNODSIP %6/
= pasIbJ Juno ; : 90040 - add
L 1£'2$ = pasiol junowy b Buussaidal) ,suondo patonbun £102 1890100 ¥ — g€ XIpu v
yspD | Jo espiexa uo aioys Jad ¢€/z00$ | suouwdO pajtonbun jo siep|oH 259I0US 0S£'66 /107 /290120 ¥ — anss|

UOHDISPISUOD JO WO

((319p2ddD ) 9514

}9>/IDW O} Junoosip pup adud anss|

sjuaidioay

ssp[D

Ayuond

9L0C ¥34WIAON #Z IONIS SIILIINDIS ALINO3I 40 S3INSSI — L 31NAIHOS




[44

V/N 1:Spuny Buiuiowal Jo asn pasodold
IN$ = Buluipwial jJunowy

1011doD Bupiom [pIBUSB 10}
pup ‘1oslold Agny zandsjuow ayi o wpliboid Bulup
J19BND PaIPISIEDOD UD PuUN} O} PUD SBIHALOD Buldwos

JING YHM POIDID0SSD  SISOD }Jo8W Of :Sspunj JO asM $1000°000°C$
q JO BN|DA 90D}
‘00/'1$ = uads juno
‘002’ L$ = pasIoI JUNoO : : - add
000'002'L$ = pesiol unouly JOU S| 92lid }o}IDW O} JUNOSIP O OS D77 SHUSWIISOAU| ayoupl] gexpu v
ysoDd | Alundas  pajonbun) 000002 1$ | S0ALd  paINioNlS pualy puoosasg L £10Z Joquaidas G| — anss|
669'6Z1$ = z1dNIOA JuBLIND
‘AupdwoD 8yl Of papIaoid s8DIAISS AIOSIAPD 81D10dI0D /107 Joquiardas G|
Sy} JO} UOIDISPISUOD Ul PBNSSI  UOIDISPISUOD (UOIJDIOPISUOD suoudo - g¢ xipuaddy
YSoo-UON | ysoo-uou) 2oud anss| ON D711 SIOSIAPY [oHdDD Har pajonbun £ee'eese /10z loquiaidag G| — anss|
617'905$ = z1dNIPA JusIND
gl AHIIO0OS S1ON S|AHISAUOD
Sy} JO SWIS} By} Ym 9DUDPIODID Ul SJON S|QIISAUOD (010N SIGILOAUOD /102 Joquusydas g |
] o anssi & odn panss| :UolPISPISUO 8t : - add
PAUL S 4 Peu Y P | SUOHDISPIUOO PJIYL SY} JO BNSS| By} JO 92UBUNDD0 D71 SHUBWIISSAU| eisuoldo gexpu v
ysoo-uoN | ayy uodn panssl) 2oud onssi ON | SIDAUd  PAINIONIS DUy pajonbun | geg'eeecl £10Z Joqwsidas G| — anss|
V/N 1i:spuny Buiuipwal Jo asn pasodold
[IN$ = Buluiowal junowy
1011doD Bupiiom [pIBuUsb 1o}
pup ‘1oslold Agny zandsjuow ayi o wpiboid Bulup
J196BND PaIPIBIEDID UD PUN} O} PUD SBIHAILOD Buldwos
NG UM POIDIDOSSD SISOD J98W O} :SpuUny JO s
000°09$ = Juads junowy
(92ud $oNIDW O} JUNODSIP %TZ £10¢ Joquisides 51
’ = pssipl jJunow ; : - g¢ xipuadd
000'09$ = PaspA 4 v o Buljusasaidal) ,suondO partonbun &P v
ysoD [ Jo esioiexe uo aioys sod 90°0$ pajwi |44 zs8Ioys [ 000°000°L /10T Joquisjdas G| —anss|

UOHDISPISUOD JO WO

((31qpa1ddp §1) 814
§9IDW O} junodsip pup aoud anss|

sjuaidioay

ssp[D

Ayuond




1974

€91'S9%"1$ = e1®NIDA fuaLND

SJON 8|QIIeAUOD BYDUDI] {Sil4 8} JO SN|OA
2y} JO 000°0S5$ 4O UOISISAUOD UO PONSs| :UODISPISUOD

YsoI-UON

v (910N 9|qIeAU0D
ayoupll Isl4 8yl Jo  enpA
ayl JO 000'0SS$ 1O UOISISAUOD UO
panssl)  UOIDISPISUOD  YspD  [IN

D77 SIUSWISSAU| S1DAL
painonIs pusaly — 910N
SIQIISAUOD BUf JO IOPIOH

£S2I0US

Lé¥'0LT' 1L

£10¢ 1equisides g
- g¢ Xipuaddy

/10Z 1equisjdag g — anss|

V/N 1:Spuny Buiuiowal Jo asn pasodold
IN$ = Buluipwal jJunowy

101doD Bupiom [pIBuUsb 1o}
pup ‘1oslold Agny zandsjuow ayi o wpliboid Bulup
J1oBND Pa}PISISIOD UD PUN Of PUD SBIALOD Buldwos
NG YHM POIDIDOSSD SISOD oW O} :SpuUny JO s

££0'€9$ = fuads junowy
//0€9¢$ = pesini Junowy
ysoD

(©Ud 193IDW O} JUNODSIP %89
o Buyusasaidal) suondO paionbun
JO as1o1exe uo auoys Jad ¢/20°0%

suoudQ pajonbun Jo SISPIOH

£S2I0US

9ls’olee

£10z Jequieides g
- g¢ Xipuaddy

/10Z 1equisjdag g — anss|

V/N 1:spuny Buluipwal jo asn pasodold
IN$ = Buluipwal jJunowy

1011doD Bupiom [pIBusb 1o}
pup ‘1oslold Agny zandsjuow ayi o wpiboid Bulup
J19BND PaIPIBIEDOD UD PuUN} O} PUD SBIHAILOD Buldwos
NG UM POIDIDOSSD SISOD  J98W O} :SpuUny JO s

000'055'2$ = +uads Junowly
000°055°Z$ = pesioi junowy
UsoD

UOHDISPISUOD JO WO

(ejgpoyddo jou
S| 9d0lUd JoMDW O} Junodsip D
0s Ajunoss psajonbun) 000°05S'Z$

1(a190211ddb ) 9514
}OX)IDW O} junodsip pup asud anss|

D77 SIUSWIISAU|

SIDALd  PaINoNIS  puUBlY

sjuaidioay

91000°000°€$
JO @N|PA 920}

D Y}im 910N
3|qIUISAUOD
ayoupI] PaYL

ssp[D

Ayuond

/10T Joquieides g |
- g¢ xipueddy

/10Z 1oquiaidas G| — anss|




ve

TL6'81$ = z19NIPA JusIND

"£10z Ainr pup
/10Z Aonige4 ‘910z Jeqwedaq ul sbuisios [p3dod Joy
Aundwo) ay} o} papIAoId s9DIAIBS AIOSIAPD 810J0dI0D
Sy} JO} UOIDISPISUOD Ul PBNSSI  UOLDISPISUOD

YsoO-UON

‘(uolIBPISUOD YSOD-UOU)
ooud anss| ON

D11 SIOSIAPY [oHdDD Hor

esuoldo
pajonbun

1£2'6CL

£10Z AINr L€ — € Xlpuaddy
£10Z AN L —anss|

0007€2$ = z1©N[OA fuBlND

Aupdwo) ay} 0} paplAcId $821AI8S AIOSIAPD 81pI0dI0D
Sy} IO} UOIDISPISUOD Ul PBNSS|  UOIDISPISUOD

YsSoO-UON

(uopIBPISUOD YSOD-UoU)
2oud anssi ON

P11 Atd wWnipny

zs2Ioys

000°008’L

£10T 1snBny | | - g¢ xipuaddy
£10Z 1snBny | | — enss|

V/N 11:spuny Buluiowal jo asn pasodold
IIN$ = Buluipwal jJunowy

sosodind |pydoD
Bupiom |pleusb 1oy puo ‘1oslold Agny zendsajuow
oyl o wpiboid Buyup JeBND  PBIDISIBIOD UL
punj O} PUD SSIAILOL Buldwos NG PasaIoUl IO}
“1G%28 ©2USDI| AQNI Ul §S2I94UI %G9 SUj} JO UOKISINDOD By}
ULM  POBIDIDOSSD  SISOD  jedaWwl O}  Sspunj  Jo  asM

000'00€$ = tuads Junowly
000°00€$ = PASIDI JUNOWY
UsoD

(221d J8NIOW Of JUNODSIP %59

o Buyussaidal) aipys sod £/0°0$

DT11PHADPD Hor puo sAS|oH
JO  sjusld  Bulg  ‘SIOjSeAUl
[puoIssajoid pup PayoUsIYydos

£S2I0US

70L'968°C

£10T #snBny | | - g¢ xipuaddy
/10T isnBny | | —8nss|

V/N 1:spuny Buluipwal jo asn pasodold
IN$ = Buluipwal jJunowy

1011doD Bupiom [pIBUSb 10}
pup ‘1oslold Agny zandsjuow ayi o wpiboid Bulup
J19BND PaIPISIEDOD UD PuUN} O} PUD SBIHAILOD Buldwos
NG UM POIDIDOSSD SISOD J98W O} :SpuUny JO as

000°00£'L$ = tuads junowy
000'00Z'L$ = pasiol junowy
UsoD

UOHDISPISUOD JO WO

fou sl

(e1gpoyddo
20ld Jo}IDW O} JunoDsIp

D 0s AJUNDaS pajonbun) 000004 L$

((319p2ddD ) 9514

}9>/IDW O} Junodsip pup adud anss|

D77 SIUBWIISSAU|

SIDALd  PaINONUS  puUslY

sjuaidioay

¥000°000'C$
JO 9N|DA 82D}

D YiIM SION
S|qIIBAUOD
ayoup.| §siid

Ayuond

£10z Jequieides g
- g¢ xppusddy

/10Z 1equisjdag g — anss|




G¢

L/8'L¥$ = z18NIPA JUBIND

‘AupdwoD ay}
AQ pejonpuod  sbuisiol  ppdod o) uoupl Ul
Aupdwo) oy} 0} psoplaocid $8dIAIBS  [puoIssajold

8yl JOJ UOIDISPISUOD Ul PSNSSI  :UOIDISPISUOD (LOYDIBPISUO USDO-UOU) /10Z @unr |z — g€ xipuaddy

Ysoo-UoN 2oud anssi ON paywI SAS|LIOH £S2I0US /80'72E /10zZ 8unr | — anss|

V/N 1:spuny Buluipwal jo asn pasodold
IN$ = Buluipwal jJunowy

sosodind |pydoD Bupiiom
joJouab oy pup joslold aiydpio pwpjpog ‘1osloid
AgQny zendsajuow oyl jo juswdopasp BuiNuyuod
SU} UM POJDID0SSD  SISOD  JodW Of Spuny JO oSN

999'991$ = fuads junowy

) (2214 1oIDW O} {UNODSIP %ZT _
= PosInI JUNOW ; aun xipuadd
999'991$ = pasiol | v b Buyuessidal) suoudo PaIONS /10T [1Z—dEXIpP \4
yspD | Jo esipiexa uo aloys Jod S£00$ gsuoldQ palond Jo sIep|oH ZS2IDYS G064 19V /10z 8unr |Z —anss|

715°€78% = z1dN|oA JuaLND

‘peeg
SJON 9|gIISAUOD 8y} JSpun SUOKDBIIQO JO UOIDDISIIOS
: AN - g¢ xipuadd
Sy} o} UOiDISPISUOD Ul P8Nssl  IUOHDISPISUOD - (UOWDIBPISUOD YSOI-UOU) 77 SIUBWISOAU] suoudo L10C AN £Z — 9€ XIP v
YSoO-UON 20ud anssI ON | 8IDALd  pPalnionus  puUBlY pajonbun | £/9'60/'8S /102 AINf £z —onss|
v/5'9%$ = 219NIDA fudlND
/10T AINf pup
/102 Aonige4 ‘9|0g Jogquiadaq ul sBuisiol [pHdDD 104
Aundwo) ay} o} papIAoId s9DIAIBS AIOSIAPD 810J0dI0D
oy} 1o} UOIDISPISUOD Ul PBNssI  :UOIDISPISUOD - (UOLBISPISUOS USOD-UOU) suondo /10Z AInr L€ — g€ xipuaddy
YSOO-UON 9o1d anss| ON D71 si0sIApY [pHdDD Hor pajonbun 818'1l8l'C £10Z AINr 1€ —anss|
0££'92$ = z19N|0A JuslND
"£10z Ainr pup
/10z Aonige4 ‘910z Jeqwedag ul sbuisios [p3dod Joy
Aupduwo) 8y} o} papIAoid $8DIAI8S AIOSIAPD 84010dI0D
:UoIPIBPISUO AN - g¢ xipuadd
8y} o} uojpISpISUCD Ul panss }RI8PISUOCD - (UOLDIBPISUOS YSOI-UOU) suoudo L1OC AN L€ —9g XIP A4
YSOO-UON 9o1d 8nss| ON D71 si0sIApY [PHdDD Hor pajonbun 6556161 210z AINr 1€ —anss|

((31qpa1ddp §1) 814

UOHDISPISUOD JO W04  }DW O} Junodsip pup asud anss| spuaidioay ssp[D Ajjuond




9¢

000'006'€$ = zidNIOA JudLND

"onbIqUIDZOW Ul 15128
92Ul AQNJ Ul JS8IB4UI %G9 D SPIOY YdIym jusuwsaibo
2INjuaA julol D Ul P41 dNoIS $82IN0SaY SNIBaY JO Jsalajul
Sy} JO UOISINDDD By} IO} UODISPISUOD :UOIDISPISUOD

‘(uolIBPISUOD YSOD-UOU)

(@duIWIoU s 10)

£10z dunr 9 - g¢ xipuaddy

YsSoO-UON ooud anssi oN | P41 dnois sedinosay snibey zs210Us | 000°'000°0¢ /10Z dunr 9 —anss|
80¥'66$ = z19NIOA JuBUND
‘Aupdwo) ay} Ag pa1onpuod sBuisiog [p}dpD 0}
uolpial Ul Aundwo) a8y} o} papliroid s82IAIBS AIOSIAPD
9}010dI0D IO} UOIDIBPISUOD BNSS| UOIDIBPISUO aun - add
{oJoal 10} uolpISPIsSU ur p | tUOHDISPISUOCD - (UOHDIBPISUOD YSOI-UOU) sisuondo £10g 8unr g —4e XIpu \4
YSoO-UON ooud anssiON | SIosIApY [odoD aionbg uoiun pajonbun 000°000°€ /10Z @unf | g — anss|
G€9'68% = z19NIOA JuaUND
‘AupdwoD syt AQ patonpuod sBulsio [pHdDD Of
uoipjal ul Aunduwo) ayl o} paplacid sadIAIes AIOSIAPD
9]010dIOD 10} UOIDISPISUOD Ul PBNSSI :UOIDISPISUOD - (UOLBISPISUOD USOI-UOU) suoudo /10Z dunr |z - g¢ Xipuaddy
YsoO-UON ooud anssi oN | siosIApY [oydoD aionbg uoiun pajonbun 000°000°S /10Z @dunr g — enss|
6£9'88$ = z19N[OA JuBIND
‘AupdwoD ay}
AQ pejonpuod  sbuisiog  ppdod  0f  uoupdl Ul
Aupdwo) oy} 0} psoplaocid $8dIABS  [puoIssajold
) IO} UOKDIBPISUOD Ul oNSs|  :UOIDIBPISUO aun - g¢ xipuadd
Ui } ezt lell I p | HOI8PISUOCD (LOUDIBPISUOD YsO-UoU) £10C rlec—4dexp v
YSOO-UON 2oud anss| ON P71 Ald WNIKIOSUOD €S 259I0US 808’189 /10T dunr |z —anss|

UOHDISPISUOD JO WO

((31qpa1ddp §1) 814

}9>/IDW O} Junodsip pup adud anss|

sjuaidioay

ssp[D

Ayuond




yaé

V/N 1:spunj Buluipwal jo asn pasodold
[IN$ = Buluipwai junowy
sasodind [pudoo
Buppom [p1susab 1o} pup ‘jodfold Agny zandajuow
oy} o wpiboid Buyup J8BND  PBIDISIBIOD  UD
pun} O} PUD SBIAIOLD Buldwos JNQ PasOaIoUl IO}
1528 ©2USD|| AN Ul §S818}Ul %G9 S} JO UOLISINDID By}
UM POIDIDOSSD  SISOD  jedawl O spunj  Jo  asM
6£0°087'S$ = fuads junowy
"oy SIOJSOAUI
=po o : o) - add
6£0'08¢'5$ = pasiol junouly (2214 1oxIDW Of funoosip | papoousiydos upiplsNy puo £102 U>IDW 6 - g€ Xipu v
ysoD | %€ o Buyusesaidsl) aipys od £/0°0$ | SIOSOAUL  [oUOHNSUL SN SaIoYS | £9%°C/5'89 £10T Y2IOW 6 — onss|
V/N 11:spuny Buluiowal jo asn pasodold
IIN$ = Buluipwal jJunowy
‘sosodind |p1IdDD BupIom
|plousb 1o} pup odlold aiydoio pwpjpg ‘1osloid
Agny zandsjuow oyl jo juswdojpasp BuiNuUOD
oy} YlM poOIDID0SSD SISOD JodWl Of :Sspunj o 8sn
16£°9% = juads junowy
, (2214 1oIDW Of JUNODSIP %G9
=po o : : - dd
16£'9$ = pasioi junowy b Bugussaidel) suoudo paionbun £10C Y2IOW /| — 9¢ XIpusday
yspD | Jo esipiexe uo aioys Jad ¢€/z0°0$ | csuondo pajonbun Jo sISPIOH 259I0US AR5 /10T UDIDW /| — onss|
IIN 11:SpuUNny Buluipwal jo asn pasodoid
IIN$ = Buluibwal Junowy
sosodind |pydoD
Buppiom |pisusb Jo} pup ‘1osfold Agny zendsjuow
oyl o wpiboid Buyup JeBND  PBIDISIGIOD UL
punj O} PUD SSIAILOL Buldwos NG PasaIoUl IO}
“1§%28 ©2USDI| AQNI Ul §S2I94UI %G9 SUj} JO UOISINDOD Sy}
ULM  POBIDIDOSSD  SISOD  jodWwl O}  Spuny JOo  asM
000'00¢€$ = fuads junowy
. D1110HADD {ar PUD sAs|oH
= pasipl junow - Ao - g¢ xipuadd
000'00€$ = Pasiol 4 v (2014 1oxIoW 2y4 of wniwaid %576 | 10 sued  Buleg  ‘SIOSoAUl £102 oW Le—8eXIP v
ysoD | o Buyussaidal) aioys Jod //00$ | 1ouoissejoid pup payooysiydos 259I04S 0L1'968°€ /107 ADW | € — onss|

((31qpa1ddp §1) 814

UOHDISPISUOD JO W04  }DW O} Junodsip pup asud anss| spuaidioay ssp[D Ajjuond




8¢

V/N 1i:Spuny Buiuiowal Jo asn pasodold
IN$ = Buluipwal jJunowy

‘wpJBoid Bulup Jebno
uo ybBnouy} psodep oayi puondxs ABAISsaIBBD puo
S90S AQNJ JSil} 9ASIYDD ‘SSOA0DDI AQNJ PUD SOWIN|OA
uoionpold 8ipIseddD O} ANIgD By} yim Aundwo)d
oy} Buipinoid ‘enbiqupzow ul joslold Agny zendauow
s, Auodwo) 8y} JO JuswdoleAsp Jaypny spuny JO asn

09/2'610°1$ = tuads jJunowy
09/2'610°L$ = pesioi junowy

(@214 193I0W O} JUNODSIP

SIOJSOAUI

paoolsiydos uoljoISNY

92102
Jloquiedaq zg — 9 Xipuaddy

ysnD | %6 o Buuasaidal) aipys Jad |Z0'0$ | pup siogseAul jpuolNiiisul SN zs2I0ys | 000°095 8y 910Z Joquuedaq gz — anss|
€56'1€1$ = z19N|oA JusLND
‘AupdwoD ay} Ag uaxpepun
Juswiaop|d By} of uoypjal ul Aupdwo) ay; o} papiroid /10g Aonuor vz
Al : - dd
SODIAISS  AIOSIADD  JOJ UOWDISPISUOD  :UOLDISPISUOD - (UOIDIOPISUOD ssuondo d¢ xipuaddy
YsSoo-UON | ysoo-uou) 2oud onss| ON | sAsjoH puo D717 [PHdRD Her pajonbun €€6°951°9 /102 AIpNuDr g — 2nss|
000'££€'£L$ = 219N|OA fudUND
Aupdwo) A
sy} AQ usdppepUN Juswadp|d By} Ul JO) PaguUIsans SI10J5OAU| Dlomm “w%%%%%m
SOIOUS  Of BUIYODHD 884  PaNSs|  IUOKDISPISUOD | (5500 z:| B UO seI0US Of BUIDDHD | Paypoysiydos upioLsny puo csuondo :
ysoo-uoN | @a4 penssl)  ooud  Bnssl  ON | SsiojseAul  puUOlNsUl SN palon®d | 00000499 £10g Aonupr 4z — anss|
V/N 1:Spuny Buluiowal jo asn pasodold
[IN$ = Buluiowali junowy
‘wpJBoid Bulup Jebno
up ybBnouys lisodap ayi puondxs APAIssaIBBD  pup
SIS AQNJ JSII} DABIYDOD ‘SBLBA0DBI AQNS PUD SSUIN|OA
uooNpold aipIaIed2dD Of ANIIOD 8yl Yim Aundwo)d
oy} Buipinoid ‘enbiqupzow ul joslold Agny zeandauow
s,Auodwo) 8y} JO JuswdojoAap Jaypny spuny JO asn
0v9'18£'1$ = Juads junowy /10z Aonuor ¥z
Doy - g¢ xipuadd
0r9'18.'1$ = pasipl junowy (22114 JOYIOW O} JUNODSIP %E9 $I0JSOAUI PB}DISIYAOs &P v
ysoo | o Buyussaidal) aipys Jod 120°0$ uplodsNy puL §N z$eIoYS | 800°0¥8'Y8 £10g Aonupr 4z — anss|

UOHDISPISUOD JO WO

((31qpa1ddp §1) 814
§9IDW O} junodsip pup aoud anss|

sjuaidioay

ssp[D

Ayuond




Notes:

Market Price means the closing price on ASX (excluding special crossings, overnight sales and
exchange traded option exercises). For the purposes of this table the discount is calculated
on the Market Price on the last frading day on which a sale was recorded prior to the date of
issue of the relevant Equity Securities.

Fully paid ordinary shares in the capital of the Company, ASX Code: MUS (terms are set out in
the Constitution).

Unquoted Options, exercisable at $0.0273 each, on or before 25 January 2020. The full terms
and conditions were disclosed in the notice of meeting for the shareholder meetings held on
20 January 2017 and 1 September 2017.

The First Tranche Convertible Note is part of a four franche Convertible Note Facility with Arena
Structured Private Investments LLC. The First Tranche Convertible Note will convert info Shares at
the conversion price, being the higher of the lowest 1 day Volume Weighted Average Price
(VWAP) during the 20 frading day period ending on the last frading day before the applicable
conversion date, and the floor price of $0.005. The full terms and conditions were disclosed in the
notice of meeting for the shareholder meeting held on 1 September 2017.

Unquoted Options, exercisable at $0.10 each, on or before 9 March 2020. The full terms and
conditions were disclosed in the notice of meeting for the shareholder meeting held on
1 September 2017.

Unquoted Options, exercisable at $0.0715 each, on or before 20 July 2020. The full terms and
conditions were disclosed in the nofice of meeting for the shareholder meeting held
1 September 2017.

Unquoted Options, exercisable at $0.062 each, on or before 20 July 2020. The full terms and
conditions were disclosed in the notice of meeting for the shareholder meeting held on
1 September 2017.

Quoted Options, exercisable at $0.035 each, on or before 25 January 2020, ASX Code: MUSOA.

Unquoted Options, exercisable at $0.15 each, on or before 31 March 2020. The full terms and
conditions were disclosed in the notice of meeting for the shareholder meeting held on
1 September 2017.

Unquoted Options, exercisable at $0.20 each, on or before 31 March 2020. The full terms and
conditions were disclosed in the notice of meeting for the shareholder meeting held on
1 September 2017.

This is a statement of current intentions as at the date of this Notice. As with any budget,
intervening events and new circumstances have the potential to affect the manner in which
the funds are ultimately applied. The Board reserves the right to alter the way the funds are
applied on this basis.

In respect of quoted Equity Securities the value is based on the closing price of the Shares
($0.13) or Options ($0.11) as the context requires on the ASX on 10 October 2017. In respect of
unqguoted Equity Securities the value of Options is measured using the Black & Scholes option
pricing model. Measurement inputs include the Share price on the measurement date, the
exercise price, the term of the Option, the impact of dilution, the expected volatility of the
underlying Share (based on weighted average historic volatility adjusted for changes
expected due to publicly available information), the expected dividend yield and the risk free
interest rate for the ferm of the Option. No account is faken of any performance conditions
included in the terms of the Option other than market based performance conditions (i.e.
conditions linked to the price of Shares).

Unguoted Options, exercisable at $0.117 each, on or before 20 July 2020. The full terms and
conditions were disclosed in the notfice of meeting for the shareholder meeting held on
1 September 2017.

Unqguoted Options, exercisable at $0.117 each, on or before 15 September 2020. The full terms
and conditions are disclosed in Schedule 2 of this Notice of Annual General Meeting.

The Second Tranche Convertible Note will convert into Shares at the conversion price, being
the higher of the lowest 1 day Volume Weighted Average Price (VWAP) during the 20 frading
day period ending on the last trading day before the applicable conversion date, and the
floor price of $0.005. The full terms and conditions were disclosed in the notice of meeting for
the shareholder meeting held on 1 September 2017.
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The Third Tranche Convertible Note will convert into Shares at the conversion price, being the
higher of the lowest 1 day Volume Weighted Average Price (VWAP) during the 20 frading day
period ending on the last frading day before the applicable conversion date, and the floor
price of $0.005. The full terms and conditions were disclosed in the notice of meeting for the
shareholder meeting held on 1 September 2017.

Unguoted Options exercisable at $0.06 each, on or before 31 December 2017. The full terms
and conditions were disclosed in the notice of meeting for the shareholder meeting held on
21 November 2016.

The Convertible Note Facility provides that the noteholder will be entitled to an issue of
Options upon the issue of the Third Convertible Notes. The full terms and conditions were
disclosed in the notice of meeting for the shareholder meeting held on 1 September 2017.
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SCHEDULE 2 - TERMS OF OPTIONS

10.

Subject to section 7, each Option entitles the holder to one Share in the capital
of the Company.

The Options may be exercised at any time prior to 5:00om (WST) on
15 September 2020 (Expiry Date).

Subject to section 8, the exercise price of the Optionsis $0.117 (Exercise Price).

To exercise the Options, the Option holder must duly complete, execute and
deliver to the Company an exercise notice in the form attached as Exhibit A
(Notice of Exercise). Opftions may be exercised by the Option holder in whole or
in part by completing the Notice of Exercise and forwarding the same to the
Secretary of the Company to be received prior to the Expiry Date. The Notice of
Exercise must, among other things, state the number of Options exercised and
the consequent number of Shares to be allotfted and the identity of the
proposed allottee. The Notice of Exercise by an Option holder must be
accompanied by payment in full for the relevant number of Shares being
subscribed, being an amount of the Exercise Price per Share.

All Shares issued upon the exercise of the Options will rank equally in all respects
with the Company's then issued Shares. The Company will apply to ASX in
accordance with the Listing Rules for all Shares issued pursuant to the exercise of
the Options to be admitted to quotation.

There are no participating rights or entittements inherent in the Options and the
holders will not be entitled to participate in new issues or pro-rata issues of
capital to Shareholders during the term of the Options. The Option holder has no
rights to a change in the Exercise Price or a change to the number of underlying
securities over which the Option can be exercised other than in relation to a
Bonus Issue.

If there is a bonus issue (Bonus Issue) to Shareholders, the number of Shares over
which an Option is exercisable will be increased by the number of Shares which the
holder would have received if the Option had been exercised before the record
date for the Bonus Issue (Bonus Shares). The Bonus Shares must be paid up by the
Company out of profits or reserves (as the case may be) in the same manner as
was applied in the Bonus Issue, and upon issue will rank equally in all respects with
the other Shares on issue as at the date of issue of the Bonus Shares.

In the event of any reconstruction (including consolidatfion, subdivision,
reduction or return) of the issued capital of the Company, all rights of the Option
holder shall be reconstructed (as appropriate) in accordance with the ASX
Listing Rules.

The Options are transferable, subject to any transfer restrictions imposed by ASX
or under applicable securities laws.

The Options may not be exercised by or on behalf of a person in the United
States unless the Options and the underlying Shares have been registered under
the United State Securities Act of 1933, as amended, and applicable state
securities laws, or exemptions from such registration requirements are available.
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SCHEDULE 3 - SUMMARY OF KEY TERMS AND CONDITIONS OF THE
MUSTANG LONG TERM INCENTIVE PLAN

ltem Summary

Eligibility Offers may be made at the discretion of the Board to employees of
the Company or any other person that the Board determines to be
eligible toreceive a grant under the Plan.

Types of securities The Plan Rules provide flexibility for Mustang to grant one or more of
the following securities as incentives, subject to the terms of
individual offers:

. options;
. performance rights; or
. performance shares.

Options are straightforward, they are an entitlement for the holder
to receive a share on satisfaction of relevant vesting conditions, by
paying an applicable exercise price. Typically, the vesting
conditions for an option plan are limited o tfime based hurdles.

A performance right is effectively a zero-priced option that vests
subject to the safisfaction of relevant vesting conditions. The
vesting conditions are typically a combination of fime and
performance-based milestones. The Board has discretion to
determine the vesting conditions (and particularly any performance
based hurdles such as TSR metrics) for each individual grant.

Performance Shares are not dissimilar to performance rights,
although the share is issued up-front (for nil consideration) and is
subject to buy-back/forfeiture arrangements should the relevant
vesting conditions (including performance base metrics) not be met.

Offers under the Unless otherwise specified in an offer document, the Board has the
Plan discretion to settle performance rights or options with a cash
equivalent payment.

The Board may make offers at its discretion and any offer
documents must contain the information required by the Plan Rules.
The Board has the discretion to set the terms and condifions on
which it will offer options, perfomance rights and performance shares in
individual offerdocuments.

Issue price Unless the Board determines otherwise, no payment is required for a
grant (as opposed to exercise) of an opfion, perfomance right or
performance share under the Plan.

Vesting Options must be exercised by the employee and the employee is
required to pay the exercise price to be allocated Shares.

Vesting of opfions, perfomance rights and performance shares under the
Plan is subject to any vesting or performance conditions
determined by the Board and specified in the offer document.

Lapsing and Subject to the rules of the Plan (Rules) and the terms of the specific offer
forfeiture document, any option, performance rights or performance shares will
either lapse or be forfeited if the relevant vesting and performance
conditions are not safisfied.
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ltem

Cessation of
employment

‘ Summary

Under the Rules, the Board has a broad discretion in relation to the
freatment of enfitlements on cessation of employment. It is
proposed that individual offer documents will provide more specific
detail on how the entitlements will be freated if the participating
employee ceases employment.

Clawback and
preventing
inappropriate
benefits

The Rules provide the Board with customary “clawback” powers if,
amongst other things, the participant has acted fraudulently or
dishonestly, engaged in gross misconduct or it the participant’s
entitlements vest as a result of the fraud, dishonesty or breach of
obligations of any other person and the Board is of the opinion that
the incentives would not have otherwise vested.

Change of confrol

The Board may determine that all or a specified number of a
participant’s options, performance rights or performance shares will vest or
cease to be subject to restrictions where there is a change of
control event in accordance with the Rules. It is infended that
individual offer documents will provide more specific information on
how the entitlements will be treated on a change of control.
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